
CHABOT-LAS POSITAS COMMUNITY COLLEGE DISTRICT 
 

February 19, 2013 
 
 
Agenda Item:  3.2 
 
Subject:  Management Personnel 
 
 
Recommended Action: That the Board of Trustees approves the following Management Personnel. 
 
I. ASSIGNED TO CHABOT COLLEGE 
 

A. Interim Employment 
 

Schultz, Eric W., Interim Dean, School of the Arts and Social Sciences (2AHU03), 
Range/Step 19/1, $9,405.83/month, effective March 25, 2013 to December 31, 2013, 
or until the position is filled, whichever is less. 

 
B. Administrative Contract Renewals 
 

 Contract of Employment – One Year, July 1, 2013  –  June 30, 2014 
  
 Kritscher, Matthew D., Dean of Counseling (2ASP06) 

 
Linzmeyer, Kathryn A., Director, Financial Aid (2AFA02) 

 
C. Non-Renewal of Administrator Contract 

 
 Girardelli, Dawnalynn E., Director, Off-Campus Programs (2ASP10) 

[Categorically funded position.] 
 
 
II. ASSIGNED TO LAS POSITAS COLLEGE 

 
A. Interim Employment 
 

Everett, Lisa R., Interim Dean, Academic Services (3AIN03), Range/Step 19/2, 
$9,734.83/month, effective February 20, 2013 to December 31, 2013, or until the 
position is filled, whichever is less. 



Agenda Item:  3.2 
February 19, 2013 
Page 2 
 

B. Administrative Contract Renewal 
 
Contract of Employment – Two Year, July 1, 2013  –  June 30, 2015 
 
Martinez-Flores, Marilyn (nmi), Dean, Arts and Communication (3AIN07) 
 
Rodriguez, Diana Z., Vice President, Students Services (3ASP01) 

 
III. ASSIGNED TO DISTRICT 

 
A. Administrative Contract Renewal 
 

Contract of Employment – One Year, July 1, 2013  –  June 30, 2014 
 
Horner, John Douglas, Project Planner/Manager, Facilities (1ADA16)  
[Measure B Funding]   
 
Fisher, Mariann L., Assistant Director, Economic Development and Contract  
Education (1ADE09) [Grant and/or Revenue-Generation Requirement Funded] 
 
Lamica, Victoria L., .5 FTE Contracts Manager, Facilities Planning (1ADA18)  
[Measure B Funding]; and, .5 FTE Manager, Purchasing and Warehouse Services 
(1APU02) 

 
B. Change to District Classification Plan 
 

Delete Manager, Employment, Diversity, and Employee Relations (1AHR06), 
Range 16, effective 2/20/13. 
 
Delete Director, Human Resource Services (1AHR07), Range 21, effective 2/20/13. 
 
Delete Manager, Employee Benefits and Workers’ Compensation (1AHR02), 
Range 16, effective 2/20/13.  
 
Delete Manager, Emergency Preparedness and Workplace Safety (1AHR08), 
effective 2/20/13. 
 
Delete Human Resources Supervisor (1CHR06), Range S170, effective 2/20/13. 
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Add Director, Employee and Labor Relations (1CHR10), Range 19, effective 2/20/13. 
 
Add Human Resources Manager (1CHR09), Range 14, effective 2/20/13. 
 

C. Reorganization 
 

Penaflor, Lydia E. , from Human Resources Supervisor (1CHR06), Range/Step S170/5, 
$67,032 annual, to Human Resources Manager (1CHR09), Range/Step 14/2, 
$81,368/annual, effective 2/20/13.  
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Submitted: Wyman M. Fong/Date  Approved: Judy E. Walters/Date 
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