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BP 7260 CLASSIFIED ADMINISTRATORS 
 
References: 

Education Code Section 72411; 
Government Code Section 3540.1(g) and (m) 

 
 
NOTE:  This policy is legally required. 
 
The Board of Trustees shall employ, upon the recommendation of the Chancellor, such 
classified administrators as shall be necessary to assist the Chancellor in the conduct of 
the affairs of the District and colleges.  The selection, appointment, assignment and 
retention of all management personnel, faculty and classified, are the responsibilities of 
management, subject to the final approval of the Board. 
 
Classified administrators are administrators who are not employed as educational 
administrators and regardless of job description, they have significant responsibilities for 
formulating District policies or administering District programs other than the educational 
programs of the District. 
 
Classified administrators may be employed by an appointment or contract of up to four 
years in duration.  If a classified administrator is employed by an appointment or 
contract, the appointment or contract shall be subject to the same conditions as 
applicable to educational administrators. 
 
 
NOTE:  The red ink signifies language that is legally required and recommended by the Policy and 
Procedure Service and its legal counsel.  The language in green ink was added during the review by 
David and Kit on August 12, 2013. 
 
Date Adopted:    
(This is a new policy recommended by the 
Policy and Procedure Service) 

 

 
  



Legal Citations for BP 7260 
 

Education Code Section 72411 
 
72411.   (a) Every educational administrator shall be employed, and all other 
administrators may be employed, by the governing board of the district by an 
appointment or contract of up to four years in duration.  The governing board 
of a community college district, with the consent of the  administrator 
concerned, may at any time terminate, effective on the next succeeding first 
day of July, the term of employment of, and any contract of employment with, 
the administrator of the district, and reemploy the administrator, on any 
terms and conditions as may be mutually agreed upon by the board and the 
administrator, for a new term to commence on the effective date of the 
termination of the existing term of employment. 
   (b) If the governing board of a district determines that an administrator 
is not to be reemployed by appointment or contract in his or her 
administrative position upon the expiration of his or her appointment or 
contract, the administrator shall be given written notice of this 
determination by the governing board.  For an administrator employed by 
appointment or contract, the term of which is longer than one year, the 
notice shall be given at least six months in advance of the expiration of the 
appointment or contract unless the contract or appointment provides 
otherwise.  For every other administrator, notice that the administrator may 
not be reemployed by appointment or contract in his or her administrative 
position for the following college year shall be given on or before March 15. 
   (c) If the governing board fails to reemploy an administrator by 
appointment or contract in his or her administrative position and the written 
notice provided for in this section has not been given, the administrator 
shall, unless the existing appointment or contract provides otherwise, be 
deemed to be reemployed for a term of the same duration as the one completed 
with all other terms and conditions remaining unchanged. 
   (d) Subdivisions (b) and (c) do not apply to any administrator who holds a 
position that is funded for less than a college year, is assigned to an 
acting position whose continuing right to hold the position depends on being 
selected for the position on a regular basis, is terminated pursuant to 
Section 87743, 88017, or 88127, or is dismissed for cause. 
 
 
Government Code Section 3540.1 
3540.1.  As used in this chapter: 
   (g) "Management employee" means any employee in a position having 
significant responsibilities for formulating district policies or 
administering district programs.  Management positions shall be designated by 
the public school employer subject to review by the Public Employment 
Relations Board. 
   (m) "Supervisory employee" means any employee, regardless of job 
description, having authority in the interest of the employer to hire, 
transfer, suspend, lay off, recall, promote, discharge, assign, reward, or 
discipline other employees, or the responsibility to assign work to and 
direct them, or to adjust their grievances, or effectively recommend that 
action, if, in connection with the foregoing functions, the exercise of that 
authority is not of a merely routine or clerical nature, but requires the use 
of independent judgment. 
 


