
CHABOT-LAS POSITAS COMMUNITY COLLEGE DISTRICT 

 

February 20, 2018 

 

 

Agenda Item:  3.3 

  

Subject:  Management Personnel 

 

Recommended Action:  That the Board of Trustees approves the following Management Personnel. 

 

 

I. ASSIGNED TO CHABOT COLLEGE 

 

A. Contract of Employment – March 1, 2018 to June 30, 2019 

 

Cooks, Jamal (nmi), Dean, Language Arts (2ALA02), Range/Step 19/3, 

$133,451.00/annual. 

 

B. Administrative Contract Renewals 

  

  Contract of Employment – Two Years, July 1, 2018 – June 30, 2020 

 

 Craig, Yvonne W., Director of Grants (2AMA02), Range/Step 15/6, 

$110,787.00/annual. 

 

Gerhard, Ronald P., Vice President, Administrative Services (2APR01), 

Range/Step 21/6, $170,988.00/annual.   

 

Kritscher, Matthew D., Vice President, Student Services (2ASP05), Range/Step 21/6, 

$170,988.00/annual.  

 

Kunkel, Deonne M., Dean, School of the Arts (2AHU03), Range/Step 19/4, 

$138,146.00/annual.  

 

 Mattern, Amy W., Dean, Academic Pathways and Student Success (2AAP01), 

Range/Step 19/6, $148,006.00/annual.  

 

 Parker, Sara L., Dean, Social Sciences (2ASS03), Range/Step 19/3, 

$133,451.00/annual.  

 

Wilson, Jeanne D., Dean, Special Programs and Services (2ASP08), Range/Step 19/6, 

$148,006.00/annual. 
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  Contract of Employment – One Year, July 1, 2018 – June 30, 2019 

 

Benz, Susan H., Project Manager, Career and Technical Education (CTE) Pathways 

(2APM01), Range/Step 15/6, $110,787.00/annual.  This position is funded by the 

Career Pathways Trust Grant and therefore subject to continued funding. 

 

  Buffington, Diana L., Program Director, Child Development Center (2ASS07), 

Range/Step 13/6, $95,876.00/annual.  This position is funded by State Preschool Grant 

and therefore subject to continued renewal.   

 

 Chaparro, Gabriel (nmi), Science, Technology, Engineering and Mathematics 

(STEM) Center Equity Director (2AAP02), Range/Step 13/3, $86,470.00/annual.   

 This is a categorically funded position and is subject to continued funding.   

 

Doan, MaryAnne (nmi), Mentor Program Director (2ASS06), Range/Step 19/6, 

$148,006.00/annual.  This position is funded by the California Early Childhood Mentor 

Program Grant and therefore subject to continued renewal.   

 

Nakamoto, Robert D., Director, Student Equity and Success with emphasis on 

Student Equity (2ASP14), Range/Step 15/2, $96,568.00/annual.  This position is 

funded by Student Equity Funds and therefore subject to continued renewal.   

 

St. Germaine, Michelle E., Mentor Program Assistant Director (2ASS05),  

Range/Step 15/6, $110,787.00/annual.  This position is funded by the California Early 

Childhood Mentor Program Grant and therefore subject to continued renewal.  

 

 

II. ASSIGNED TO LAS POSITAS   

 

A. Administrative Contract Renewals  

 

  Contract of Employment – Two Years, July 1, 2018 – June 30, 2020 

 

Bennie, Roanna V., Vice President, Academic Services (3AIN05), Range/Step, 21/6, 

$170,988.00/annual.  

 

 Brady, Diane M., Vice President, Administrative Services (3APR05),  

Range/Step 21/4, $159,619.00/annual. 

 

 Garcia, William L., Vice President, Student Services (3ASP01), Range/Step 21/3, 

$154,221.00/annual.   

 

Ho, Nan (nmi), Dean, Academic Services – Science, Engineering, Math and Public 

Safety (3AIN03), Range/Step 19/3, $133,451.00/annual.  
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Law, Amir A., Dean, Academic Services – Business, Health, Athletics, Work 

Experience, Kinesiology and Director of Athletics (3ASW01), Range/Step 19/3, 

$133,451.00/annual.   

 

Samra, Rajinder S., Director of Research, Planning, and Institutional Effectiveness 

(3APR06), Range/Step 19/5, $142,990.00/annual. 

 

  Contract of Employment – One Year, July 1, 2018 – June 30, 2019 

 

Allen, Thomas E., Adult Education Program Manager (3AIN12), Range/Step 14/2, 

$89,813.00/annual.  This position is funded by the Mid-Alameda County Consortium 

(MACC) Adult Education Grant and therefore subject to continued renewal.   

 

Cooper, Kenneth G., Executive Director of the Foundation (3AFD01), 

Range/Step 19/6, $148,006.00/annual. 

 

  Julian, Nessa D., Director, Student Equity & Success (3AES01), Range/Step 15/6, 

$110,787.00/annual.  This is a categorically funded position and is subject to 

continued funding. 

 

 Shipman, Vicki (nmi), Project Manager, Career and Technical Education Program 

(3APM01), Range/Step 15/6, $110,787.00/annual.  This position is funded by the 

Vocational Technical Education Act and therefore subject to continued renewal. 

 

 Smith, Steven A., Public Safety Programs Manager (3APS01), Range/Step 15/3, 

$99,927.00/annual.  This position is funded by Strong Workforce Funds and therefore 

subject to continued renewal.  

 

B. Interim Administrative Employment 

 

Johnson, David M., Interim Vice President, Academic Services (3AIN05), 

Range/Step, 21/2, $149,004/annual, effective 02/26/18 through 6/30/18 or the 

President’s return from leave, whichever occurs first. 
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III. ASSIGNED TO DISTRICT OFFICE  

 

A. Contract of Employment – Two Years, July 1, 2018 – June 30, 2020 

 

Agustin, Kennedy P., Manager, Network Systems and Services (1AMI03), 

Range/Step 18/6, $137,638.00/annual. 

 

Benetti, Lori A., Payroll Manager (1AHR04), Range/Step 16/6, $119,097.00/annual. 

 

Betts, David A., Director of Employee and Labor Relations (1AHR10), 

Range/Step 19/6, $148,006.00/annual. 

 

 Blevins, Walter L., Director, Maintenance and Operations (1AMN01), 

Range/Step 19/6, $148,006.00/annual.   

 

Druley, Jennifer B., Human Resources Manager (1AHR09), Range/Step 16/6, 

$119,097.00/annual. 

 

Yesnosky, Barbara A., Director of Business Services (1ADA07), Range/Step 21/6, 

$170,988.00/annual. 

 

 Contract of Employment – One Year, July 1, 2018 – June 30, 2019 

 

Dozier, Julia A., District Executive Director, Economic Development and Contract 

Education (1ADE06), $198,755.00/annual.  

 

Elofson, Cari M., Assistant Director, OSHA Training Center (1ADE10), 

Range/Step 16/6, $119,097.00/annual.  This position is grant and/or revenue-

generation requirement funded and therefore subject to continued renewal. 

 

Holtzclaw, Sarah J., Program Manager – Tri-Valley One-Stop Career Center 

(1ADE11), Range/Step 14/6, $103,036.00/annual.  This position is funded by the 

Alameda County Workforce Investment Act and therefore subject to continued renewal. 

 

Kroll, Ann M., Project Planner/Manager, Facilities (1ADA24), Range/Step 20/6, 

$159,070.00/annual.  This position is partially funded by Measure A and therefore 

subject to continued renewal.   
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Lamica, Victoria L., .5 FTE Contracts Manager, Facilities Planning (1ADA18),  

Range/Step 13/6, $47,948.00/annual (Measure A Funding); and, .5 FTE Manager, 

Purchasing and Warehouse Services (1APU02), Range/Step 16/6, $59,548.50/annual.  

 

C. Change to District Classification Plan 

 

  Add Director, Community & Business Relations, Range 15, effective 2/21/18.  

This position is categorically funded and therefore subject to continued renewal. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Submitted: Wyman M. Fong/Date  Approved: Jannett N. Jackson/Date 

         

         

  APPROVED   DISAPPROVED   TABLED 

 


